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BEECH GREEN PRIMARY SCHOOL 
 

ANTI-BULLYING POLICY 
 

Spring 2016 
 
A: INTRODUCTION 

 

This policy plays a central role in realising our commitment to creating ‘a secure, 

caring environment in which all are equally valued and respected’ (Beech Green 

Statement). 

 

This policy should be applied in conjunction with the school's Behaviour and 

Racial Equality Policies with which it is closely associated.  

 

B: AIMS 

 

The aims of implementing this policy are:  

 

� to develop positive relationships between children;  

 

� to maintain the caring ethos of the school, in which all pupils feel valued 

and secure;  

 

� to foster self-esteem:  

 

� to prevent conflict between children at an early stage.  

 

C: DEFINITION 

 

For the purposes of this policy bullying is defined as: 

 

‘Persistent and repeated offensive, abusive, intimidating, malicious or insulting 

behaviour consciously intended to make the recipient feel upset, threatened, 

humiliated, angry or vulnerable’ (adapted from Gloucestershire LA definition). 

 

This can take many forms, including: 

 

Physical -  pushing, hitting, kicking, violent threats, taking and damaging 

property. 

Verbal - name calling, sarcasm, gossiping, spreading rumours, persistent 

teasing. 

Emotional - tormenting, humiliating, ridiculing, ignoring, excluding. 

Cyber - harassment, distress or humiliation using internet-related and 

telephone technology.  (See Appendix 1) 

Racist - gestures, taunts, graffiti, mocking. 
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D: PRACTICE 

 

a) Prevention 

 

The best means of dealing with the issue of bullying is to create a climate of mutual 

tolerance and care between all members of the school community.  Such a climate 

is created through: 

 

� Staff modelling a caring acceptance of and respect for others. 

� Curricular opportunities to explore and discuss bullying and relationships 

with the children, including Circle Time and SEAL activities. 

� Presenting bullying as unacceptable through PSHCE-related activities 

beyond the classroom such as school assemblies, drama presentations, etc. 

� Annual Anti Bullying Week to raise the profile of the issue and repeat key 

messages about definitions and how to deal with it, including information to 

parents. 

 

In addition staff will take the following courses of action to help deter bullying: 

� Look for early signs of distress in a child. 

� Listen carefully and sympathetically to any child who is upset. 

� Deal promptly and effectively with parental concerns. 

� Regularly reassure all children that they will be taken seriously if they feel 

they are being bullied. 

 

b) Intervention  

 

Bullying can involve any member of the school community, and will need to be 

investigated if the recipient feels they are being bullying.   

 

In responding to an accusation of bullying, it is important to take into account: 

� The age and level of understanding of both the accuser and the perpetrator; 

� Whether the perpetrator was aware of the effects of their actions; 

� Whether actual harm was inflicted; 

� Whether the incident was isolated or part of a pattern. 

 

Two strategies are appropriate during the initial stages of any bullying incident, and 

will be suitable in resolving the majority of problems. 

 

i) Restorative Justice. 

 

This works to resolve conflict by encouraging those who have caused harm to 

acknowledge the impact of their actions and provide the opportunity to make 

amends.  The approach asks four questions: 

- what happened? 

- Who was affected? 

- How can we put it right? 
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- How will it affect future actions? 

 

Outcomes may include: 

- giving the recipient the opportunity to tell the perpetrator how they 

feel; 

- getting the perpetrator to explain their actions and acknowledge their 

impact; 

- offering an apology; 

- taking positive action to put  right the harm caused. 

 

ii) Support Groups. 

 

This involves seven basic steps: 

1)  Talk with the recipient to establish how they feel, to gain their agreement to 

this course of action and to establish who should form the support group.  

Invite him/her to write or illustrate how they feel. 

2) Convene a meeting with the group members, to include those directly 

involved (but not the recipient), observers and some friends. 

3) Explain the problem, emphasising the recipient’s feelings, but not allocating 

any direct blame. 

4) Share responsibility, making clear that there is joint responsibility to resolve 

the problem. 

5) Invite solutions from each member of the group. 

6) Leave it for the group to put into action their solutions. 

7) Meet again with each member of the group and the recipient separately to 

establish how things are going and to check that the bullying has stopped. 

 

If these approaches are not successful in stopping the problem, direct action will 

need to be taken against the individual/s responsible, involving: 

 

- meeting with parents; 

-  formal recording of the behaviour; 

-  drawing up a specific plan of action to prevent further bullying; 

-  in extreme cases, exclusion.  

 

 

E: LINKS WITH OTHER SCHOOL POLICIES AND PRACTICES  

 

This Policy links with a number of other school policies, practices and action plans 

including:  

 

• Behaviour 

 

• Safeguarding 

 

• Complaints 
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• Racial Equality 

 

• Racist Incidents 

 

• SEAL curriculum/assemblies 

 

 

E: CONCLUSION 

 

Beech Green is proud of its strong, caring ethos built upon respect for the 

individual. We wish to prevent bullying occurring in our school, and in producing 

this policy we are asking parents, children, staff and governors to help in the 

promotion of this aim.  

 

For further information of concerns that may lead into safeguarding issues, see 

Safeguarding Policy.  
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Appendix 1 
 

Anti-Cyberbullying 

 

The Children’s and Young People Plan aims to ensure that children are safe and feel safe 

from bullying, harassment and discrimination under the Stay Safe Every Child Matters 

Agenda.  This school is committed to teaching children the knowledge and skills to be able 

to use IT effectively, safely and responsibly. 

 

Aims 

 

• To ensure that pupils, staff and parents understand what cyber-bullying is and how 

it can be combated. 

• To ensure that practices and procedures are agreed to prevent incidents of cyber 

bullying. 

• To ensure that reported incidents of cyber bullying are dealt with effectively and 

quickly. 

 

Understanding Cyberbullying 

 

• Cyberbullying is the use of IT (usually a mobile phone and or the internet) to abuse 

another person. 

• It can take place anywhere and involve many people. 

• Anybody can be targeted including pupils and school staff. 

• It can include threats, intimidation, harassment, cyber-stalking, vilification, 

defamation, exclusion, peer rejection, impersonation, unauthorised publication of 

private information or images etc. 

 

 

Procedures to prevent Cyberbullying 

 

Staff, pupils, parents and governors to be made aware of issues surrounding cyberbullying.  

It is illegal for any child under the age of 13 to be using Facebook.  Therefore, we can 

expect that no child of Primary age will be using this network facility. 

 

Staff CPD will assist in learning about current technologies. 

 

Pupils will be involved in developing and communicating this policy. 

 

Pupils will learn about cyberbullying through computing curriculum, PSHE, assemblies, 

anti-bullying week and other curriculum projects. 

 

Pupils will sign an Acceptable Use of IT contract. 

 

Parents will be provided with information and advice on how to combat cyberbullying. 

 

All reports of cyberbullying will be investigated, recorded, stored on the Headteacher’s 

office and monitored regularly. 
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The police will be contacted in cases of actual or suspected illegal content. 

 

Useful websites: 

 

www.kidsmart.org.uk/beingsmart 

www.antibullying.net 

www.chatdanger.com 

www.ceop.gov.uk 

www.childline.org.uk 

www.dfes.gov.uk/bullying 

www.kidscape.org.uk 

 

 

 

 

 


